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3 candidates to be interviewed for CIO position
The search committee for the 
new vice president for information 
technology/CIO has reviewed more 
than 150 applications, selected 
15 finalists and decided on three 
candidates to be interviewed at 
Stritch. 
The three will meet 
within the next few 
weeks with the CIO 
search committee, 
the IT staff, the 
A d m i n i s t r a t i v e 
Board, Executive 
Vice President 
Peter Holbrook and 
President Sister Mary 
Lea Schneider.
Each also will be available for 
individual hour-long sessions open 
to faculty and staff. Candidates will 
take up to 30 minutes to present 
information on their background, 
leadership style and philosophy of 
the CIO position. Thirty minutes will 
be reserved for Q and A. 
The first candidate, Frank J. 
Whidden Jr., will meet with 
interested members of the 
University community on Tuesday, 
Sept. 5, at 3:30 p.m. in the Sister 
Camille Kliebhan Conference 
Center. His and other candidates’ 
resumes will be available online 
for reference prior to the interview. 
The campus community will recieve 
further information on how to view 
the resumes next week.  
Additionally, the search committee 
has established a set of assessment 
criteria for the interviews, ranging 
from practical experience to 
personality and style. Each 
candidate will be rated as to whether 
he or she meets, does 
not meet or exceeds 
expectations. This 
criteria sheet will be 
available online next 
week, to be used by 
whoever meets the 
candidates. Feedback 
will be compiled using 
this vehicle.
 
“We really want people 
to come and listen to 
the candidates and to 
offer feedback,” said Peter Jonas, 
chair of the search committee. 
“This input is very valuable to the 
process.”
The goal is to have the CIO on 
board by Oct. 1.
The CIO search committee:
Peter Jonas, chair, head of Stritch’s doctoral program
Sue Ingles, enterprise systems manager
Steve Tracy, network manager
Bill Marcou, assistant director of technology-user support
Suzy Richards, institutional training coordinator
Laurie Swartwout, director of the Library’s Instructional Materials Center
Louis Loeffler, chair of the Department of Instructional Technology
COB Dean Kathleen Radionoff, representing the college deans
Vice President Jack Glynn, representing the Administrative Board
Joseph Niswonger, director of Residence Life
Kirk Messer, associate director of Graduate Admissions
Pat Clemens, chair of Faculty Senate
Technology Services area led by transition team
Sister Sylvia Anne Sheldon has resigned as director of 
technology services, and a transition team has been 
assembled to lead the area until a new vice president 
of information technology/CIO is hired.
The team consists of Sue Ingles, enterprise systems 
manager; Steve Tracy, network manager; Suzy 
Richards, institutional training coordinator; Bill Marcou, 
assistant director of technology-user support; and 
Ralph Brown, director of telecommunications. They, 
along with Executive Vice President Pete Holbrook, 
are responsible for day-to-day IT operations and 
ensuring that the University community is served during 
the transition period.
The team elected its own leadership and, following 
St. Francis’ shared-leadership model, will review and 
possibly rotate those roles monthly. For now Marcou and 
Richards are the primary point people for any issues that 
can’t be addressed by calling PC support, at Ext. 4600. 
continued on page 2
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If they can’t offer specific help, they will go back to the 
whole management team to come up with a solution.
“We looked at this as a shared-leadership situation, with 
Peter being the mentor,” Marcou said. “We decided the 
group would pick the leaders, and we’re striving to be a 
team in every way possible.”
“Throughout this transition, these individuals have 
represented the best of what it means to be a learning 
community,” Holbrook said. “They are growing together, 
they’re exhibiting a lot of trust in each other, and they’re 
working for the good of the University.”
Additionally, the IT area is in the process of filling 
three vacant positions: one programmer and two user 
support staff. A new Help Desk analyst, Femi Jones, 
started last Monday. Holbrook said the goal is to bring 
this area back to being fully staffed within its current 
staffing model by Oct. 1.
“We ask that members of the University community 
exercise patience while we are in this transition period,” 
Holbrook said. “As we add new people, service will 
continue to be enhanced.”
Enrollment news is good
Enrollment is up at Cardinal Stritch 
University, and projections remain 
encouraging.
As of Aug. 25, summer enrollment was 
up almost 6% from last, with 6,243 
students in 2006 vs. 5,900 in 2005. 
Undergraduates in the colleges of Arts 
and Sciences, Nursing, and Education 
and Leadership numbered 239 vs. 
216 last year. One reason, according 
to Executive Vice President Pete 
Holbrook, was expansion of the BSN 
completion program off campus.
University Outreach experienced 
notable increases over the summer 
as well. Judy Wendorf, director of 
Professional Development in Outreach, 
said two programs that offer professional 
development courses for teachers 
brought in a number of students. Each 
offers workshops for which attendees 
can get Stritch credit.
The Sally Ride Academy, which 
partners with school districts around 
southeastern Wisconsin, enrolled 
708 students who took 1,650 Stritch 
credits over the summer. That is an 
increase from last year and surpassed 
credit goals. A new partnership, Tools 
for Learning, operates primarily in 
areas of the state where Stritch does 
not have existing sites. It enrolled 326 
students who took 966 credits from 
Stritch. Outreach hopes that in addition 
to enrolling students, this partnership 
will help get the Stritch name out more 
widely.
The College of Business continues to 
rebound, with 2,074 undergraduates 
as of Aug. 25 vs. 1,957 last year. Jeff 
Christensen, vice president of marketing 
for the Institute for Professional 
Development (IPD), said COB also 
has a 15% growth in new enrollments. 
He attributed the increase to improved 
recruiting and advertising as well as 
a restructuring that put both states 
in which Stritch offers classes under 
one director of enrollment, Jennifer 
Lembrich.
Christensen said the College and IPD 
have worked hard to turn things around 
after experiencing two disappointing 
years in which rolls did not meet 
projections.  IPD did an operational 
review that helped clarify retention 
issues for Stritch and IPD, he said.
Fall enrollments as of Aug. 25 show 
overall registration for Stritch at 
4,625 vs. 4,472 last year. COB is up 
2.8% at 2,418 vs. 2,353 last year. 
Undergraduates in the three other 
colleges as of Aug. 29 were at 1,099 
vs. 1,073 at the end of add/drop last 
year. The freshman class had 146 
students registered vs. 109 at the end of 
add/drop last year. Returning students 
were at 785 vs. 757 last year. 
This year’s numbers will continue to 
change until the end of this year’s add/
drop, which is next Wednesday, Sept. 6. 
Holbrook projects that undergraduate 
enrollment in the three traditional 
colleges will come close to 2004, which 
had one of Stritch’s largest recent 
enrollments, at 1,119.
Dave Wegener, associate vice president 
for Enrollment Services, said a number 
of factors contributed to the increases. 
For instance, Stritch eliminated a $100 
tuition deposit for returning students. 
The University also streamlined its hold 
policy so that students could register 
despite holds such as those for small 
amounts of money due to the library or 
on their accounts. 
Also, the new One Stop area of 
Enrollment Services has been very 
aggressive in sending postcards and 
e-mails and calling returning as well as 
new student prospects to get them to 
come in and register, he said. Stritch 
also created six registration days 
with programming for students and 
parents, so that students could get their 
identification cards and parking stickers 
and register for classes on those days. 
Enrollment Services also increased the 
number of registration counselors from 
three to five. The One Stop concept 
eliminates students’ need to go to 
different areas, such as financial aid 
or the business office; counselors help 
them with these needs in addition to 
selecting courses.
“I’m pleased with and proud of the 
efforts that have been made around 
campus to increase our enrollments,” 
Holbrook said. “People are being very 
creative and energetic, and, in the end, 
every single student counts. It’s all 
about touching and transforming the 
lives of these students, one at a time.”
continued from page 1
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The College of Education has changed its name to 
the College of Education and Leadership, and it now 
comprises three schools: Education, Leadership, and 
Urban Initiatives.
The changes better reflect the range of programs and 
services offered and should enhance collaboration 
within the college and 
with Stritch’s other 
colleges, Dean Tia 
Bojar said.
“Leadership has be-
come a huge part of 
what we offer, and yet it 
was not reflected in the 
name of the college,” 
she said. “Neither 
were the many urban 
initiatives in which the 
college is involved.”
Faculty and staff will determine how the new schools 
will oversee programs that used to be categorized 
by department. The aim is to eliminate redundancy, 
streamline services, and facilitate communication.
The schools’ structure also will provide a centralized 
location for all of the University’s leadership and urban 
initiatives, Bojar said, allowing the other three colleges 
to work with experts in those areas and to launch their 
own programs.
“Right now we’re working on a program in leadership 
in conjunction with the College of Nursing and another 
one with the College of 
Business. 
“For the College of 
Arts and Sciences, we 
offer the undergraduate 
integrated leadership 
program,” Bojar said. 
“So we needed to figure 
out a way to really 
organize ourselves so it 
wouldn’t just be seen as 
a college of education. 
And then the urban 
initiatives can come 
from any college, too. 
“We hope to partner more with nursing, because how 
can you truly help inner-city kids read if they have no 
nutrition? Together we can create more meaningful 
connections to the community.”
College of Education has new name, three schools
Helping to raise money for Cardinal Stritch University 
is only a mouse click away. And you can do it easily 
and regularly, at work and at home.
Simply use GoodSearch.com, a new Yahoo-powered 
search engine that donates half its revenue, about 
a penny per search, to 
schools and charities 
selected by its users.
Although one cent is not 
a lot of money, the pennies can add up quickly. For 
example, if 1,000 of our faculty, staff, students, parents, 
alumni and friends used GoodSearch twice a day, 
Stritch would receive about $7,300 a year. 
GoodSearch is used the same as any other search 
engine. And because it’s powered by Yahoo!, results 
are proven.
Just go to www.goodsearch.com and enter Cardinal 
Stritch University as the school you want to support. 
You can make GoodSearch your home page on your 
computer. Click on “tools” while in your Internet browser 
and select “Internet Options.” Type in goodsearch.com. 
Or bookmark it as a favorite 
and use it every time you 
need to do a search.
GoodSearch’s success is 
continuing to grow, and it has been featured in Oprah 
Magazine, The New York Times, The Wall Street 
Journal, Fortune, Small Business Magazine and more 
than a thousand blogs. 
The more people who use this site, the more money 
Stritch will earn, so please spread the word.
GoodSearch can raise money for Stritch
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The Troubadour supports the overall 
mission, goals and objectives of Cardinal 
Stritch University, and is meant to serve as a 
communications tool for the campus community.
If you have feedback or story ideas, please 
contact Public Relations at prdept@stritch.edu. 
 
For complete information on university public 
relations, media relations and publications, 
please see the PR brochure, which is available 
in My Stritch by clicking on “Public Relations 
Information” in the “Other Employee Info Pages” 
folder under the “Employee Info” tab. 
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Want  back issues of The Troubadour?
Previous issues of The Troubadour can be found 
in My Stritch. After logging in, click on the green 
“Employee Info” tab at the top of the screen. 
In the column on the left side of the screen, 
select “Troubadour” under “Other Employee Info 
Pages.” Issues are identified by date and have 
brief descriptions of content. Click on the link you 
want to access.
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New Stritch Staff
Elissa Engel
Learning Specialist
Academic Support
Gloria Wessely
Secretary
College of Nursing
Angela Peters
Admissions Counselor
Undergraduate Admissions
Natasha Malloyd
Academic Counselor
College of Business
Judy Lee
Academic Advising Assistant 
College of Business
Femi Jones
Help Desk Analyst
Technolgy Services
